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EDITORYAL

EDITOR'S ARTICLE

Ekonomik biiyiimeyi tesvik etmek, bir tilkenin toplam tiretim kapasitesini ve verimliligini

artirmay: gerektirir. Bunu basarmak icin cesitli yontemler gelistirilebilir.

Promoiing economic gmwz‘/_) requires increasing a coum‘ry’s total producz‘ion capacity

and producii@iz‘y. Various methods can be deve/oped fo achieve this.

Dr. Mehmet Duman / WALD Yodnetim Kurulu Baskani

konomik biiytime ve istihdam, bir
Eiﬂkenin refah seviyesini ve yagam
standartlarini belirleyen en 6nemli
faktorler arasindadir. Bu iki unsurun tegvik
edilmesi, hem bireylerin hem de toplumun
genel olarak daha iyi bir yagam stirmesini
saglar. Ekonomik biiyimeyi tegvik etmek,
bir ilkenin toplam uretim kapasitesini
ve verimliligini artirmayi gerektirir.
Bunu bagarmak i¢in cesitli yontemler
gelistirilebilir.

Bu yontemlerden biri olan altyap,
ekonomik bliytimenin temel taglarindan
biridir. Gligli bir altyapi, ulagim aglari, giivenilir enerji
kaynaklar1 ve modern iletisim sistemleri gibi bilesenleri
icerir. Iyi bir ulagim ag1, mal ve hizmetlerin hizh ve

verimli bir sekilde taginmasini saglarken; giivenilir enerji
kaynaklari, Gretim streglerinin kesintisiz devam etmesini
saglar. Modern iletisim altyapisi ise isletmelerin daha etkin
caligmasina olanak tanir ve yeni yatirimlar: tegvik eder.

Bir diger kritik yontem ise nitelikli is gliciniin
gelistirilmesidir. Nitelikli is glic, stirdurilebilir ekonomik
biiylimenin anahtaridir. Bu baglamda, egitim sisteminin
iyilestirilmesi, mesleki egitim programlarinin artirilmasi ve
yasam boyu 6grenme firsatlarinin sunulmasi biyiik 6nem
tagir. Egitim, bireylerin yetkinliklerini artirarak is glict
piyasasinda daha rekabetci olmalarini saglar. Ayni zamanda,
inovasyonu ve teknolojik gelismeleri destekleyerek,
ekonominin daha dinamik ve esnek olmasina katkida
bulunur.

Istihdamin artirilmast, ekonomik biiylimenin
siirdiriilebilirligi acisindan kritik 5neme sahiptir. Issizligin
azaltilmasi, hem ekonomik hem de sosyal faydalar saglar.
Is giicii piyasasinin esnekligi, istihdamin artirilmasinda
6nemli bir rol oynar. Esnek ¢aligma saatleri, uzaktan ¢aligma
imkanlar: ve yari zamanl isler, istthdamin artirilmasinda
etkili olabilir. Ozellikle kadinlar ve gengler gibi is giiciine
katilim orani dusiik olan gruplar i¢in esnek ¢alisma
modelleri, is ve aile yagamini dengelemeyi kolaylagtirir ve
is glictine katilim1 artirir. Ekonomik biiytime ve istthdamin
tesvik edilmesi, bir tilkenin strdirtilebilir kalkinmasi

i¢in hayati 6neme sahiptir. Altyap: yatirimlari, egitim

ve inovasyon gibi alanlarda yapilacak stratejik adimlar,
ekonomik biytimeyi desteklerken; is glicti piyasast
reformlari ve tegvikler de istthdami artirir. Bu sekilde, daha
mireffeh ve istikrarli bir toplum olugturulabilir.
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conomic growth and employment
Eare among the most important

factors determining a country’s
level of prosperity and living standards.
Encouraging these two elements ensures
a better quality of life for both individuals
and society as a whole. Promoting economic
growth requires increasing a country’s
total production capacity and productivity.
Various methods can be developed to
achieve this.

One of these methods is infrastructure and
it is a cornerstone of economic growth.
Strong infrastructure includes components such as
transportation networks, reliable energy sources, and
modern communication systems. A good transportation
network ensures the fast and efficient movement of goods
and services, while reliable energy sources allow production
processes to continue uninterrupted. Modern communication
infrastructure enables businesses to operate more efficiently
and encourages new investments.

Another critical method is the development of a skilled
workforce. A skilled workforce is the key to sustainable
economic growth. In this context, improving the education
system, increasing vocational training programs, and offering
lifelong learning opportunities are of great importance.
Education enhances individuals’ competencies, making
them more competitive in the labor market. It also supports
innovation and technological advancements, contributing to
a more dynamic and flexible economy.

Increasing employment is critically important for the
sustainability of economic growth. Reducing unemployment
provides both economic and social benefits. The flexibility
of the labor market plays a significant role in increasing
employment. Flexible working hours, remote work
opportunities, and part-time jobs can be effective in boosting
employment. Flexible working models, especially for groups
with low labor force participation rates, such as women and
youth, make it easier to balance work and family life, thus
increasing workforce participation. Promoting economic
growth and employment is vital for a country’s sustainable
development. Strategic steps in areas such as infrastructure
investments, education, and innovation support economic
growth, while labor market reforms and incentives increase
employment. In this way, a more prosperous and stable
society can be created.

www.wald.org.tr

VALIDE SULTAN
GEMISINDE
EGLENCEL

Diinya Yerel Yonetim ve Demokrasi Akademisi Vakfi (WALD); olarak
sosyal koruma ve sosyal uyum alaninda hizmet verdigimiz Bagcilar,
Kagithane, Sultangazi, Sancaktepe ve Kiiclikcekmece ilgelerinde yasayan
yabanci, go¢men ve miiltecilerle birlikte yerel halkinda katiimiyla
Uskiidar Valide Sultan Gemisi’yle Bogazin essiz guzelliginde tarihe
yolculuk yapildi.

Farkli ilgelerden katilimeilarin bir araya gelerek olusturduklar: bu giizel
harmoni ¢ay ve simit ikraminin zenginlestirdigi kargilikli sohbetlerle
devam etti. Iki kath olan geminin ist katinda katihmecilar miizik
dinletisi egliginde Istanbul'un giizelligini seyrederken ¢ocuklarda
oynadiklart oyunlarla giinin tadini ¢ikardilar. Farkl kilttrlerden bir
araya gelen insanlar hem birbirlerini tanidilar hem de Bogaz'in serin
sularinin tzerinde keyifli zaman gegirdiler.

ENJOYABLE
MOMENTS
ON THE VALDE
SULTAN FERRY

The Foundation for the World Academy of Local Governance and
Democracy (WALD) organized a journey through history on the
Bosphorus with the participation of both the local community and
foreign, immigrant, and refugee residents from the districts of Bagcilar,
Kagithane, Sultangazi, Sancaktepe, and Kugclkeekmece, where we
provide services in social protection and social integration.

'This beautiful harmony, created by participants from different districts,
continued with mutual conversations enriched by the offering of tea
and simit. On the upper deck of the two-story ferry, participants
enjoyed the beauty of Istanbul while listening to a music performance,
and children had fun playing games. People from different cultures got
to know each other and spent pleasant moments on the cool waters of
the Bosphorus.

www.wald.org.tr
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YEREL YONETIMLERIN
TOPLUMSAL

ADALET VE UZLASI
POTANSIVYELI

sayimizda §isli Belediye Baskan
B;ardzmcm Meltem Bagsa ile
nasil bir belediyecilik anlayisina
ve gelecegine sahip oldugunu, §isli Belediyesi’nin
dogrudan etki iginde bulundugu projeleri ve yapmay:
edebilen, toplumsal planladiklar: yenilikleri konustuk.

adaletin ve
toplumsal uzlasinin Meltem Hanim, sizi biraz tantyabilir

saglanmasi ve miyiz?
korunmasinda cok 1969 Mersin/ Tarsus dogumluyum. Ankara
dnemli rolo olan Universitesi Hukuk Fakiiltesi mezunuyum.
potansiyele sahip Kisa bir siire serbest avukatlik yaptiktan
mekanizmalardir sonra Maliye Bakanliginin agmis oldugu
sinavi dereceyle kazanarak uzun stire
tagrada ve bakanlik merkezinde (BA-
HUM) Hazine Avukati olarak ¢aligtim. 2010 yilinda; Bagbakanlik
Hazine Miustesarhgi Hukuk Misavirligi gorevine, 2015 yilinda
Tekirdag Buyiiksehir Belediyesi 1. Hukuk Miisavirligi gorevine
atandim ve Tekirdag Biiytiksehir Belediyesi 1. Hukuk Miisavirliginin
kurulusu ve kurumsallagmasi siirecinde gérev aldim. 2019 Yilinda
naklen atama ile Beylikdizi Belediye Baskan Yardimcilig1 gorevine
bagladim. Mayis 2024 tarihinde de naklen Sisli Belediye Bagkan
Yardimeiligi gorevine atandim. Halen bu gérevim yaninda Beykoz
Universitesi Miitevelli Heyeti Uyeligi gorevine de devam etmek-
teyim.

“Yerel ydnetimler
kentin ve kent
halkinin bu ginine

temmuz 2024 - say 7

LOCAL GOVERNMENTS
SOCIAL JUSTICE AND
RECONCILIATION
POTENTIAL

7 this issue, we spoke with Meltem “Local
I?a;a, the Deputy Mayor of Sisli, about governments are
her approach to municipal governance, mechanisms with

the ongoing projects of Sisli Municipal- the potential to
ity, and the innovations that they plan to directly impact
implement. the present and
future of the city
and its inhabitants,

yourself? playing a crucial
I was born in 1969 in Mersin/Tarsus. I role in ensuring and

graduated from the Faculty of Law at maintaining social
Ankara University. After briefly working as justice and social
a freelance lawyer, I passed the exam held cohesion.”
by the Ministry of Finance with top marks

and worked for a long time as a Treasury

Lawyer in the provinces and at the ministry headquarters (BAHUM).
In 2010, I was appointed as the Legal Advisor of the Undersecretariat
of Treasury in the Prime Ministry, and in 2015, I was appointed as the
Chief Legal Advisor of Tekirdag Metropolitan Municipality, where

I was involved in the establishment and institutionalization of the
Chief Legal Advisor’s office. In 2019, I started working as the Deputy
Mayor of Beylikdizii Municipality through a transfer appointment. In

Ms. Meltem, could you tell us a bit about

May 2024, I was transferred and appointed as the Deputy Mayor of
Sisli Municipality. Alongside this role, I continue to serve as a member
of the Board of Trustees at Beykoz University.

www.wald.org.tr

Tiim bu stiregler boyunca mesleki kariyerimle eszamanli olarak aka-
demik calismalarim da yiriitmeye ¢alistim. ODTU master hazirlik
programini bitirdikten sonra Ingilterede Southbourne School of
Englishde dil egitimine devam ettim. 2008 yilinda Turkiye Ortadogu
Amme Idaresi Enstitiisi'nde (TODAIE) yiksek lisansimi; 2009
yilinda 66. Dénem Miidavimi olarak Milli Givenlik Akademisini
tamamladim.

Uluslararas: kurum ve kuruluglarla iligkiler kapsaminda; WALD
(Diinya Yerel Yonetim ve Demokrasi Akademisi) ve UNHCR-Tiirkiye
(Birlesmis Milletler Milteciler Yiiksek Komiserligi) ile Beylikdiizi
Belediyesi katiliminda yirttilen projelerde belediyeyi temsilen yer
aldim; UCLG-MEWA ile Toplumsal Cinsiyet Esitligi Komitesinin
Doénem Bagkanlig caligmalaring ytirGttim.

KADER (Kadin Adaylar: Destekleme Dernegi) Hukuk
Komisyonu ve Yerel Yonetimler Komisyonu iyesi ve ¢esitli
sivil toplum kuruluglarinda kurucu bagkanlik ve tyelik
goérevlerimin yani sira halen Istanbul Universitesi Sosyoloji
Boliminde 6grenimime devam etmekteyim. Evli ve iki ¢ocuk
annesiyim.

Girev yaptigimz belediyeler hakkinda ne soylemek istersiniz?
Merkezi idareden sonra ilk belediyecilik deneyimim Tekirdag
Biiytiksehir Belediyesi oldu. 2014 segimleriyle Biiytiksehir statiist
alan Tekirdag Biiytiksehir Belediyesinin ilk 5 yillik déneminde
gorev aldigimiz tim kiymetli arkadaglarimla birlikte bir anlamda
kurucu ekip olduk diyebilirim. Bu bir yandan zor ama diger
yandan da son derece kiymetli katkilar: olan bir strecti. Bey-
likduzii Belediyesi’'nde Bagkan Yardimcist oldugum dénemde

ise tum Turkiye’yi etkileyen pandemi, sonrasinda art arda gelen
seller, yanginlar ve maalesef biiyiik bir yikimla sonuglanan deprem
felaketi hepimizin yerel yonetimlere/yerinden yonetimlere bakisini
degistirdi.

Beylikdiizii Belediyesi bu dénemde basta Baskanimiz Mehmet Murat
Calik olmak tizere tiim birimleriyle gergekten ¢ok bagarili bir sinav
vermistir. Belediyemiz Beylikdiizi halkiyla ve STK2larla elele vererek
bu zor dénemde mucizeler gerceklestirdi. Mart 2024 segimlerin-

den bu yana ise Sisli Belediyesi'nde Bagkan Yardimcisi olarak gorev
yapiyorum. Biz Sisli'mize “Istanbul’un Kalbi” diyoruz. Istanbul’un

en eski yerlesimlerinden biri olan Sigli’nin gece 270 bin civarindaki
niifusu giindiiz 3,5 milyona ulasmaktadir. Is merkezleri, zengin tarihi
ve sosyal kiiltiiriiyle Sisli gergekten Istanbul’un kalbi. Sehir Plancist

It

www.wald.org.tr

‘Throughout all these processes, I tried to conduct my academic studies
simultaneously with my professional career. After completing the master’s
preparation program at METU (Middle East Technical University), I
continued my language education at Southbourne School of English in
England. In 2008, I completed my master’s degree at the Public Admin-
istration Institute for Turkey and the Middle East (TODAIE); in 2009, I
graduated from the 66th Term of the National Security Academy.

Within the scope of relations with international institutions and
organizations, I represented the municipality in projects conducted
with WALD (World Academy for Local Government and De-
mocracy) and UNHCR Turkey with the participation of Beylik-
diizti Municipality; I led the presidency of the Gender Equality
Committee with UCLG-MEWA in that term.

I am a member of the Legal Commission and the Local Governments
Commission of KADER (Association for Supporting Women Candi-
dates), and I have held founding presidency and membership roles in
various non-governmental organizations. Additionally, I am currently
continuing my studies in the Department of Sociology at Istanbul
University. I am married and a mother of two children.

What would you like to say about the municipalities you have worked for?
After working in central administration, my first experience in
municipal governance was with Tekirdag Metropolitan Municipality.
Following the 2014 elections, Tekirdag gained metropolitan status,
and during its first 5-year term, I can say that we became a founding
team together with all the valuable colleagues I worked with. This was
a challenging process but also one with extremely valuable contribu-
tions. During my tenure as Deputy Mayor of Beylikdiizii Munici-
pality, the pandemic that affected all of Turkey, followed by floods,
fires, and unfortunately, the earthquake disaster that resulted in great
destruction, changed everyone’s perspective on local governance and
decentralized administration.

During this period, Beylikdizii Municipality, especially under the leadership
of our Mayor Mehmet Murat Calik, performed exceptionally well across all
its units. Our municipality, working hand in hand with the people of Beylik-
diizii and NGOs, achieved remarkable things during this challenging time.
Since the March 2024 elections, I have been serving as Deputy Mayor
of Sisli Municipality. We call our $isli “the Heart of Istanbul.” One

of Istanbul’s oldest settlements, Sisli’s population of around 270,000
at night reaches 3.5 million during the day. With its business centers,
rich historical and social culture, Sisli truly is the heart of Istanbul.
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olan Sn. Bagkanimiz Resul Emrah Sahan, enerjisi, yenilik¢i ve yaratici
vizyonuyla Sisli i¢in en iyisini yapmak i¢in bize liderlik ediyor. Alaninda
uzman ve deneyimli ekiplerle biiytik bir azimle ¢alistyoruz. Simdiden bu
calismanin sokaktaki pozitif geri dondsleri bize ulagamaya basladi ve bu
bizim daha ¢ok ¢aligmak i¢in en biiyiik motivasyonumuz.

Nasil bir belediyecilik anlayisiniz var?

Yerel yonetimlerde yonetici olarak tigtincti donemimi ¢aligtyorum.

Bu siiregte elde ettigim tecriibeye dayanarak soyleyebilirim ki; yerel
yonetimler kentin ve kent halkinin bu giiniine ve gelecegine direk
etki edebilen, toplumsal adaletin, toplumsal uzlaginin saglanmasi ve
korunmasinda ¢ok 6nemli rolii olan, iyi uygulamalarla yalniz o kentin
degil, tim tlkenin ekonomik ve sosyal kalkinmasina etki edecek
potansiyele sahip mekanizmalardir.

Yereli bilen, duygularini, hassasiyetlerini, heyecanin: onunla
birlikte yasayan; yerelin ihtiyaglarini tespit etmek ve gidermekte
daha hizli ve isabetli aksiyon alan, vatandasin dilek ve isteklerini
direk iletebilecekleri en yakin kurumlardir yerel yonetimler.

$u anda icinde bulundugunuz belediyenizin yeni projeleri var mi?
Belediyemizin kisa, orta ve uzun vadede gergeklestirmeyi planladig:
pek ¢ok projesi var. Halihazirda ilk 100 giinde ilk 50 projemizi
hayata gecirdik. Kentsel donisiim kapsaminda KIPTASla Istanbul
dénistyor protokoliint imzaladik, se¢cimden hemen sonra hizmet
vermeye baslayan Gezici Kent Lokantas: yaninda artik sabit Halk
Kent Lokantalarimiz da birer birer hizmet vermeye bagladi. Yine
secimden hemen sonra bagladigimiz ve heyecanla devam eden
“Bizim Sokak” etkinliklerimiz var, hafta sonlar1 Sisli’'nin belirlenen
sokaklarini trafige kapatip oyun ve etkinlik alanlari kurarak tamamen
cocuklara ayiriyoruz. Deneyimli personellerimizin esliginde ¢ocuklar
tam glin sokagin tadini ¢ikariyorlar. “Mekik” servislerimizle Sisli’li
vatandaglarimizi ana alterlere tcretsiz ulagtirtyoruz. “Yuvamiz Sigli”
Kapsaminda hizmet veren Cocuk Gindiiz Bakimevlerimize 3 yeni
bakimevi ekliyoruz, bunlarin temelleri atildi, en kisa siirede hizmet
vermeye baslayacaklar.

Bilim seferberligi programlarimiz bilim evlerimizde baglads, “$isli
Girisim Vadisi’nin ilk ¢aligtay: gerceklestirildi, STK’larla protokoller
imzalands, Sislide ikamet eden ihtiyag sahibi emeklilerimize “Pazar
Destegi” projemizi baslattik, Bu yil Sislide birinci sinifa baglayacak
tim minik 6grencilerimize “Okula Baglama Seti” destegimizin
caligmalari tamamlanmak tizere, yine “Beslenme Saati” projemizle
her gtin ¢ pilot okulumuzdaki ilkégretim 6grencilerimize beslenme
paketleri ulagtirmak i¢in tim hazirliklarimizi tamamladik, gezici
kent kafelerimizle saglikli ve uygun fiyatli rtinlerimiz $isli’'nin bir
cok noktasinda vatandaglarimiza hizmet vermeye baglamistir. Sn
Bagkanimizin kampanya kitap¢iginda da yer alan burada sayamadigim
bir ¢ok projemizi stratejik planimizla da uyumlastirilarak kisa, orta ve
uzun vadede hayata gecirmeyi planlamaktayiz.

Sosyal Belediyecilik kavrami size neyi ifade etmektedir?

“Sosyal Belediyecilik” kavrami aslinda “Sosyal Devlet” kavraminin

bir Griinddir. Buradan yola ¢ikarak sosyal belediyeciligin koken-

lerini 19. yy sonlarina kadar gétiirebiliriz. Bu agidan baktigimizda
sosyal belediyeciligi vatandaglarin, o kentin imkanlarindan daha adil
faydalanabildigi, katilimciligs tegvik eden, sosyal adaleti ve refahs
arttirmay1 hedefleyen, dezavantajli gruplar igin politikalar ve hizmetler
treten, bu hizmetleri tiim kente yayginlastiran bir yonetim anlayist
olarak tanimlayabiliriz. Sisli Belediyesi gelistirdigi politikalarla “Sosyal
Belediyecilik” uygulamalarina iyi bir 6rnektir. Bu donem baglattigimiz
“Istanbul Kart Sigli” uygulamas ile ihtiyag sahibi vatandaglarimizin
IBB hizmetlerinden indirimli faydalanmalar1 saglanacak, Sisli

Semt Kart ile anlagmali saglik kuruluglari, kiltiir sanat mekanlari,
spor alanlari vs. yerel isletmelerde Sisli sakinlerine 6zel indirim
saglanacaktir. Yash dostu ev, yasht destek hatti, yeni dogan aile destek
merkezi, okula bagliyorum destek paketi, bir 6giin bizden 6grenci
beslenme destegi, erisilebilir ev, cocuk oyum merkezleri (COM), ihti-
yag sahiplerine sicak yemek destegi, gida bankaciligs, giysi bankaciligs,
mabhalle evlerinde ticretsiz kurs ve egitimler gibi pek ¢ok uygulama ile
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Our Mayor, Mr. Resul Emrah $ahan, a City Planner, leads us with his
energy, innovative and creative vision to do the best for $isli. We work
with great determination alongside expert and experienced teams.
Already, we have started receiving positive feedback from the streets,
which is our biggest motivation to work even harder.

What is your approach to municipal governance?

I'am currently in my third term as an administrator in local governments. Based
on the experience I have gained during this time, I can say that local governments
are mechanisms with the potential to directly impact the present and future of

the city and its inhabitants. They play a crucial role in ensuring and maintaining
social justice and social cohesion. Through good practices, they have the potential
to influence not only the development of that city but also the economic and social
development of the entire country.

Local governments are the closest institutions where citizens can directly
convey their wishes and demands. They are familiar with the locality, experi-
ence its emotions, sensitivities, and excitement alongside it, and take quicker
and more accurate actions in identifying and addressing local needs.

Are there any new projects in the municipality you are currently working for?
Our municipality has many projects planned for the short, medium, and
long term. Within the first 100 days, we have already implemented the
first 50 of these projects. As part of urban transformation, we signed a
protocol with KIPTAS for the “Istanbul is Transforming” project. In addi-
tion to the Mobile City Restaurant that started operations immediately
after the elections, our fixed Public City Restaurants have also begun to
open one by one. We also have the “Our Street” events that began imme-
diately after the elections and are continuing with great enthusiasm. On
weekends, we close oft designated streets in Sisli to traffic and set up play
and activity areas exclusively for children. Accompanied by experienced
staff, children enjoy a full day on the street. With our “Mekik” shuttle ser-
vices, we provide free transportation for Sisli residents to the main hubs.
As part of the “Our Home $isli” initiative, we are adding 3 new daycare
centers to our Child Daycare Centers; their foundations have been laid,
and they will start operating as soon as possible.

Odur science mobilization programs have started in our science houses.
'The first workshop of the “Sigli Startup Valley” has been held, proto-
cols with NGOs have been signed, and we have launched our “Market
Support” project for needy retirees residing in $isli. This year, our work
on the “Back to School Kit” support for all first-grade students starting
school in Sisli is nearing completion. Additionally, with our “Nutrition
Hour” project, we have completed all preparations to deliver nutrition
packages to primary school students in three pilot schools every day.
Our mobile city cafes have begun providing healthy and affordable
products to citizens at many locations throughout Sisli. We plan to
implement many of our projects, which are also mentioned in our Presi-
dent’s campaign booklet and which I haven't listed here, by aligning
them with our strategic plan in the short, medium, and long term.

What does the concept of “Social Municipalism” mean to you?

The concept of “Social Municipalism”is essentially a product of the
concept of the “Welfare State.” From this perspective, we can trace

the roots of social municipalism back to the late 19th century. Viewed
from this angle, social municipalism can be defined as a govern-

ance approach that ensures citizens benefit more fairly from the city’s
resources, promotes participation, aims to increase social justice and wel-
fare, creates policies and services for disadvantaged groups, and extends
these services throughout the entire city. Sisli Municipality is a good
example of “Social Municipalism” with its developed policies. With the
“Istanbul Kart Sisli” initiative launched this term, our goal is to provide
discounted access to IBB services for citizens in need. Additionally, with
the Sisli Semt Kart, special discounts will be offered to Sisli residents at
partner health institutions, cultural and artistic venues, sports facilities,
and other local businesses. We serve the residents of Sisli through many
initiatives, including the Elder-Friendly Home, Elder Support Line,
Newborn Family Support Center, Back-to-School Support Package,
One Meal a Day Student Nutrition Support, Accessible Home, Child
Play Centers (COM), hot meal support for those in need, food banking,
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Sigli’li vatandaglarimiza hizmet vermekteyiz.

Belediyenin cevre koruma wve siirdiiriilebilirlik konusunda aldig: inlem-
ler nelerdir?

Biliyorsunuz ki, Tirkiye 2021 yilindan bu yana Avrupa Yesil
Mutabakati’na taraf dlkedir. Bu kapsamda kirliligin ortadan kaldirilmasi,
strdiirtilebilir sanayi, tiretim ve ulagim, temiz enerji gibi yesil
mutabakatin ana dinamikleri bizim i¢in de temel hedefler olmustur. Bu
alanda ilk hedefimiz “Sisli Yesil ve Dongtisel Ekonomiye Gegis Destek
Birimi” olarak adlandirdigimiz birimi hizlica kurup faaliyete gegirmektir.

Bagta Sislideki isletmeler olmak tizere Avrupa Yesil Mutabakatina
uyum, dongiisel ve adil dontistim, Endiistri 4.0, ESG raporlamasi,
iklim finansmani gibi alanlarda danigmanlik verecek bir birim
olusturulacaktir. Bu birim aracilif ile, basta tekstil olmak tizere Sislide
bulunan 6zel sektor isletmelerinin tasarim, Gretim, yeniden geri
dénisim stireclerine yonelik destekler verilecektir. Bunun yaninda,
temiz Sigli hareketi, sokak temiz mobil uygulamasi, yeni nesil teknolo-
jik konteynerler, yesil ¢aty, ileri dontigiim atolyeleri, akilli atik toplama
sistemi, elektrikli mekik servis araglar1 gibi birgok projeyi de sirasiyla
hayata gegiriyoruz.

Yerel Ekonomik kalkinmay: tesvik etmek icin ne tiir projeler yiiriitiiy-
orsunuz? j;sizligi azaltmak ve istihdami arttirmak icin belediyenin
sundugu programlar nelerdir?

Yerel kalkinmanin saglanmasinda yerel yonetimlerin rolii, hem
kaynaklarin tespiti ve arttirilmasi, hem de etkin ve verimli kullanilmas:
agisindan ¢ok biiytktir.

Sigli Istanbul’un en énemli is ve ticaret merkezlerinden biridir. Giinde
3.5 milyon civarinda bir niifus fstanbul’un her yanindan Sisli’ye
geliyor. Sadece PERPA Ticaret Merkezi 4750 igyeri, yaklagik 25.000
calisani ve glinliik 80.000 civarinda niifus hareketiyle diinyanin en
biyik monoblok ticaret merkezidir. Biz de belediye olarak Sisli'nin
bu potansiyeline katki sunmak amaciyla Kariyer ve Yetkinlik Yonetim
Merkezimizi (KAYEM) faaliyete gegirdik.

Bagta Sislide yasayan vatandaglarimiza kariyer ve egitim merkezi
olarak hizmet verecek merkezimizde, yetenek yonetimi, kisilik analiz
testleri, mesleki egitim ve kariyer koclugu hizmetlerinin yani sira, yilda
1000 sirkete ara eleman destegi ve 5000 kisiye de istihdam odakl
mesleki egitim olanag: sunmug olacagiz. Bu alanda PERPA yonetimi-
yle de yogun bir is birligi icerisindeyiz.
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cloth banking, and free courses and training at neighborhood houses.

What measures has the municipality taken regarding environmental
protection and sustainability?

As you know, Turkey has been a party to the European Green Deal
since 2021. In this context, eliminating pollution, sustainable industry,
production and transportation, and clean energy are fundamental
goals for us as well. Our initial goal in this area is to quickly estab-
lish and operationalize a unit named the “Sisli Green and Circular
Economy Transition Support Unit.”

A unit will be established to provide consultancy in areas such as
compliance with the European Green Deal, circular and fair trans-
formation, Industry 4.0, ESG reporting, and climate finance, starting
with businesses in Sisli. Through this unit, support will be provided for
the design, production, and recycling processes of private sector busi-
nesses in Sigli, particularly in the textile sector. Additionally, we are
sequentially implementing various projects, including the Clean $isli
movement, a street cleaning mobile app, next-generation technologi-
cal containers, green roofs, advanced recycling workshops, smart waste
collection systems, and electric shuttle service vehicles.

What kind of projects are you carrying out to promote local economic
development? What programs does the municipality offer to reduce
unemployment and increase employment?

The role of local governments in ensuring local development is signifi-
cant in terms of both identifying and increasing resources, as well as
using them effectively and efficiently.

Sisli is one of Istanbul’s most important business and trade centers.
Around 3.5 million people come to Sisli from all parts of Istanbul dai-
ly. The PERPA Trade Center alone is the world’s largest monoblock
trade center, with 4,750 businesses, approximately 25,000 employees,
and a daily population movement of around 80,000. As a municipality,
we have established the Career and Competency Management Center
(KAYEM) to contribute to Sisli’s potential.

Our center, which will serve as a career and education center for residents
of Sisli, offers talent management, personality analysis tests, professional
training, and career coaching services. Additionally, we will provide support
to 1,000 companies with intermediary staff and ofter employment-focused
vocational training to 5,000 individuals each year. We are also engaged in
intensive cooperation with the PERPA management in this area.
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Necla Hanum sizi biraz

TESADUF
BASLAYAN
ANTR EMAN mezunuyum. Universitenin
HAYATIMIN =i,
T AM AMI profesyonel takim ile
OLDU

tamamu oldu. Devaminda Genglerbirligi, Ankaraspor, Vestel

tanyabilir miyiz?

1981 Ankara dogumluyum.
Hacettepe Universitesi
spor bilimleri ve teknolo-
jisi ytiksek okulu, beden

egitimi ve spor 6gretmenligi

antrenorlik kariyerime
adim attim. Tamamen
tesadiifi baglayan ve an1 olur
bir kere deneyim dedigim
antrenman, hayatimin

Manisa Spor olarak devam etti. 2008 senesinde Oguz Cetin’in
kadin milli takimlarda ¢caligmak ister misin sorusu ile kadin
milli takimlar kariyerim basladi Once tiim yas kategorilerinde
yardimer antrendrlik, U15 kiz milli takim teknik direktorligi,
U17 ve devaminda A milli takim olarak stirecim devam etti.

2010 - 2020 yillar: arasinda hem yag grubu antrendrligi
hem de kadin futbolu gelisim projeleri, grassroots vb alan-
larda projelerde yer aldim ve projeleri hayata ge¢irdim. 2014
senesinde Fatih Terim hocamin antrendr egitimcisi olmalisin
demesi tizerine Yiicel Uyar’in destekleri ile antrenor egitimcisi
tnvanini da aldim. Bu Ginvan ve egitimcilik, isin mutfaginda
olmak, bana inanilmaz bir deneyim kazandirdi. Bu zaman
zarfinda Bahgesehir Universitesi spor yoneticiligi boliimiinde
FIFA-CIES programi ile entegre olmus yliksek lisansim1
tamamladim. En son Avustralya Canberra Univeristesi spor
yonetimi ve liderlik tizerine sertifika programini bitirdim.

Takiminizin antrenman planlamalarini kisaca anlatabilir misiniz?
Biz milli takim kamplari 6nces, rakip analizi, rakip analizi
sonrasi oynayacagimiz oyun kurgulari, sonrasinda da oyuncu

Ms. Necla, could you tell us a
bit about yourself?

I was born in 1981 in
Ankara. I graduated from
Hacettepe University, School

of Sports Sciences and

TRANNG
THAT
STARTED BY
ACCIDENT
BECAME

Technology, with a degree in
physical education and sports
teaching. In my first year of

university, I began my coach-
ing career with Ersun Yanal

and his team at Ankaragiic.
What started as a completely
coincidental training session,

THE ENTIRE
which I thought would be a LI F E
one-time experience, became

my entire life. Following that, I continued at Genglerbirligi, Ankar-
aspor, and Vestel Manisaspor. In 2008, my career with the women's
national teams began when Oguz Cetin asked if I wanted to work
with them. Initially, I served as an assistant coach for all age catego-
ries, then as the head coach for the U15 girls’ national team, and
continued with the U17 and eventually the senior national team.

Between 2010 and 2020, I was involved in both age group
coaching and various projects in women’s football development,
grassroots, and other areas, bringing these projects to life. In
2014, upon the recommendation of my mentor Fatih Terim
and with the support of Yicel Uyar, I earned the title of coach
trainer. Being in this role, working behind the scenes, provided
me with incredible experience. During this period, I com-
pleted my master’s degree in sports management at Bahgesehir
University, integrated with the FIFA-CIES program. Most
recently, I finished a certificate program in sports management
and leadership at the University of Canberra in Australia.

Can you briefly explain your team’ training plans?
Before national team camps, we conduct opponent analysis and
then decide on our game strategies based on this analysis. After
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grubuna karar veriyoruz. Antrenman planlama seklimiz; futbolun
spesifik kondisyon 6gelerini iceren, taktik anlayigimizi kademeli
sekilde, parcadan biitiine metodu kullanarak saha uygulamalarinin
planlamas: ile devam ediyor ve her antrenman sonunda, antren-
man analizimizi yapryoruz. Antrenman 6ncesi ve sonrast bireysel
toplantilarla oyuncularimiza geri bildirimler sagliyoruz.

Geng oyuncular: kesfetme ve gelistirme siireciniz nasil isliyor?
Geng yetenekleri A Milli Takim'a nasil entegre ediyorsunuz?
Kadin Milli Takimlar olarak alttan Gste dogru gelisimi takip
edebildigimiz bir sistemimiz var. Kadin futbolunda su anda

oyuncu havuzu kiiciik, dogal olarak havuzdaki tim oyuncular
hakkinda bilgi sahibi olabiliyoruz.

Isimiz U15 takimina oyuncu gelmeden, sponsorlarla
yaptigimiz projeler sayesinde alt yapiy: olugturabilmek. Uzun
yillardir geleneksellesen tilke capinda se¢me ¢alismalarimiz
oluyor. Her ilimize ulagip, buradaki kizlarimizi tesvik et-

mek istiyoruz. Lisansl — lisanssiz tim ¢ocuklarimiza imkan
tanimaya ¢alisiyoruz. GSB ile yaptigimiz is birligi sayesinde
her sene okullarda yapilan taramalarda futbola yatkin olan kiz
cocuklarinin listesini aliyor ve se¢melerimize davet ediyoruz.

Bizim kesfetme asamasinda en biiyiik destekgilerimizden

bir tanesi de beden egitimi ve spor 6gretmenleri, onlar kendi
okullarinda bulunan kiz ¢ocuklarinin yeteneklerini kestedip,
yonlendirmek istediklerinde bize ulagtyorlar ve biz kuliip ile
olan iletisimi saglamaya ¢alisiyoruz. Diger destekgiklerimiz
tabi ki kuliiplerimiz. Alt yapiya 6nem veren, kiz ¢ocuklarinin
gelisimi i¢in imkanlar sunan kuliiplerimiz ile siki bir
iletigimimiz var. Oyuncuyu en alt yag kategorisinden sisteme
adapte ettikten sonra milli takim diizeyinde yapilan kamplar,
hazirhik maglari ve resmi maglar ile Gist yag grubuna hazirliyoruz.
Alt yas gruplarindan itibaren oyun sistemimiz, kamp ici ve dit
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that, we select the player group. Our training plan includes spe-
cific conditioning elements of football and gradually implements
our tactical understanding using the part-whole method. We
plan field applications accordingly and perform training analysis
at the end of each session. We also provide feedback to our play-
ers through individual meetings before and after training.

How does your process of discovering and developing young players work?
How do you integrate young talents into the senior national team?

As the Women’s National Teams, we have a system that allows
us to track development from the bottom up. Currently, the
player pool in women’s football is small, so we can be well-
informed about all the players in the pool.

Our job is to build the infrastructure before players join the U15
teamn, thanks to the projects we conduct with sponsors. For many
years, we have had traditional selection processes nationwide. We
aim to reach every city and encourage the girls there. We try to
provide opportunities for all children, whether they are licensed

or not. Through our collaboration with the Ministry of Youth and
Sports (GSB), we receive lists of girls with an aptitude for football
from annual school screenings and invite them to our trials.

One of our biggest supporters in the discovery phase is physical
education and sports teachers. When they discover and want
to guide the talents of girls in their schools, they contact us,
and we try to facilitate communication with clubs. Our other
supporters, of course, are the clubs. We have close communication
with clubs that prioritize infrastructure and offer opportunities for
the development of girls. Once we adapt a player to the system
from the youngest age category, we prepare them for higher age
groups through national team camps, friendly matches, and of-
ficial matches. From the lower age groups onwards, we adapt our
playing system and behaviors inside and outside the camp to the
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davranis sekillerimizi oyuncuya adapte ediyoruz. Dogal olarak
oyuncu bir st yasa geldiginde ayni ¢ercevede devam ediyor.

A Milli Kadin Futbol Takimi'nin Uluslararas: arenada
karsilastig1 en biiyiik zorluklar nelerdir?

Zorluktan ziyade gelistirmemiz gereken hususlar var.
Fiziksel anlamda, diger tlkelere gore kiictik kaliyoruz. Bu
dezavantajimizi kuvvet ve hiz ile kapatmak icin ¢aba sarf
ediyoruz. Diger tlkelere baktigimizda milli takima ge-
len oyuncularin, oynadiklari ligler, liglerin kalitesi farkin
ac¢ilmasinda 6nemli rol oynuyor.

Son yillarda kendi ligimizin dizayn: i¢in ¢aba sarf ediyoruz ki
gegen sezon ¢ok cekismeli ve kaliteli maglar izledik. Bu kalit-
enin strekliligi cok 6nemli. Ligimize yapilan ya da yapilacak
yatirim ¢ok 6nemli. Yurt diginda lige yapilan yatirim, sponsor
destegi ve yayin durumlar gelisimi ve desteklenmek adina 6n
planda. Ligin profesyonel diizeyde oynanmasi, oyuncularin
kendilerine olan giivenleri ve profesyonel bakis acisini da
beraberinde getiriyor. Bizim de gelecek adina lig dizayni i¢in
profesyonellesme ve bu isi yapan kadin futbolcular: koruyan bir
statll hazirhiginda olmamiz gerekiyor.

players. Naturally, when a player advances to an older age group,
they continue within the same framework.

What are the biggest challenges faced by the Women’s National
Football Team on the international stage?

Rather than challenges, there are aspects we need to develop.
Physically, we are smaller compared to other countries. We
strive to compensate for this disadvantage with strength and
speed. When we look at other countries, the leagues in which
national team players participate and the quality of these
leagues play a significant role in widening the gap.

In recent years, we have been working hard to design our own
league, and last season we watched very competitive and high-
quality matches. The continuity of this quality is very impor-
tant. Investment in our league, whether current or future, is
crucial. Abroad, investment in leagues, sponsorship support, and
broadcasting situations are at the forefront for development and
support. Playing in a professional league also brings confidence
and a professional perspective to the players. We need to profes-
sionalize our league design for the future and prepare a status
that protects women footballers who pursue this career.

“ULKEMIZDE KADIN FUTBOLUNUN GELISiMi
ALANINDA CIDDI BIR POTANSIYEL VAR”

Tiirkiyede kadin futbolunun gelisimi hakkinda ne
diisiiniiyorsunuz?

Son 4 seneye baktiginizda milli takim dizeyinde yaganan
ilkler, lig seviyesinde super lig kuliplerinin lige katilima,
gelecek adina daha giizel islere imza atilacaginin bir gésterge-
sidir. Daha gidecek ¢ok yolumuz var. Kadin futbolu i¢in TFF
yonetimimiz, kadin futbolu kiliiplerimiz yavas ama emin
adimlar atarak saglam temeller atmaya galisiyoruz. Ulkemizde
ciddi bir potansiyel var. Bu potansiyel yapilan destek, yatirim
ve bilinirlik ¢aligmalar: ile daha da iyi noktaya gelecek.

Taraftarlarin kadin futboluna olan ilgisini artirmak icin neler yapilabilir?
Aslinda dogru bilgilendirme ve duyuru yapildiginda ciddi

bir ilgiye ulasabiliyorsunuz. TFF olarak kadin milli takim
maglarimizi Anadolu’nun her bir kdsesine tagidik. Elazig, Erzin-
can, Corum, Mersin, Kocaeli gibi pek ¢ok sehrimize gittik. Bura-
da kadin futbolu adina etkinlikler diizenledik. Yerel yonetim-
lerimizin destegi ile dolu stadyumlarda maga ¢iktik. Simdi lig
seviyesinde biyiik takimlarimizin biiyiik taraftarlar kendi kadin
takimlarina sahip ¢ikacak ve gerekli destegi yapacaktir.

Bagsarty: nasil tanimlryorsunuz? Bir teknik direktor olarak kend-
inizi ve takiminizi hangi kriterlere gore degerlendiriyorsunuz?
Bagar1 kelimesine baktiginizda ¢ok agir bir kelime. Neye gore,
kime gore bagarilisiniz? Su an bulundugum konum geregi bagsar;
tilkeyi temsil agamasinda, en iyi oyunu, en iyi skoru almak, kadin
futbolunun gelisimine katki: saglamak olarak tanimlayabilirim.

Ote yandan en biiyiik basari tanimim futbol 6zelinde, her kiz

¢ocugunun futbol topu ile erken yasta tanismasini, futbol oyu-
nunu denemesini saglamak ve sisteme adapte etmek olur.
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“THEREISA SERIOUS POTENTIALFORTHE DEVELOP-
MENT OFWOMEN'S FOOTBALLIN OUR COUNTRY.”
What are your thoughts on the development of women football
in Turkey?

Looking at the past four years, the milestones achieved at the national
team level, the participation of Super League clubs in the league,

and other developments indicate that more significant accomplish-
ments are on the horizon. We still have a long way to go. For women’s
football, our federation (TFF) and women's football clubs are making
steady but sure progress, laying solid foundations. There is serious
potential in our country, and with continued support, investment, and
visibility efforts, this potential will reach even greater levels.

What can be done to increase fans’interest in womens football?
Actually, proper information and announcements can signifi-
cantly boost interest. As the TFF, we have taken theW women’s
national team matches to every corner of Anatolia, including
cities like Elaz1g, Erzincan, Corum, Mersin, and Kocaeli. We or-
ganized events for women’s football in these locations and played
in full stadiums with the support of local authorities. Now, big
clubs at the league level will see their large fanbases supporting
and providing necessary backing for their women’s teams.

How do you define success? As a head coach, by what criteria do
you evaluate yourself and your team?

"The word “success” carries significant weight. It depends on what you meas-
ure it against and who defines it. In my current role, success is defined by
representing the country at the highest level, achieving the best performance
and results, and contributing to the development of womerss football.

On a more personal level, my greatest definition of success in foot-

ball is ensuring that every girl has the opportunity to meet a soccer
ball at an early age, try out the game, and adapt to the system.
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Roportaj: Eda Erendag

FARKL BAKIS ACILARINA
SAHIP PSIKANALISTLER
ARASNDA ONEMLI BIR
REKABET VAR

Yazmis oldugu sikiyatri ve psikanaliz alanina
40'In Uzerinde kitap nasil ilgi duymaya basladiniz?

v¢_400’den fazla Annemin erkek kardeglerinden
bilimsel makale

ile psikanaliz ve
politik-psikoloji ; .
alaninda donyanin  adam olan Omer Vamik, Istanbulda
en 6nde gelen
isimlerinden biri
olan Prof. Dr.
Vamik Volkan ile
keyifli bir réportaj .
yaptik. ben dogdugumda bana Omer Vamik
ad1 verildi. Ailemdeki bu tiir travmalar

ve Omer Vamik adini tagimam, insan

birinin adi Omer Vamik't1 ve
Letkosa’nin son Kadisiydi. Geng bir

okurken aniden ortadan kayboldu.
Bedeni, 53 giin sonra Marmara
Denizi’'nde bulundu. Kimse onu kimin
6ldirdigiint bilmiyordu. Daha sonra

psikolojisini incelemeye olan ilgimi artirdi.

Psikopolitik caligmalara olan ilginizin arkasindaki motivasyon
nedir?

Kibris'ta dogdum. 1956'da Ankara T1p Fakiiltesi'nden mezun
olduktan sonra, Ingiliz vatandas: oldugum igin Tiirkiye'de gen¢
bir hekim olarak ¢alisip para kazanamiyordum. O dénemde
ABDde hekim sikintis1 vardi ve diger tlkelerden doktorlar
oraya gitmeye tesvik ediliyordu. 1957'de psikiyatri egitimi
almak i¢cin ABD’ye gittim ve daha sonra psikanaliz alaninda
uzmanlagtim.

1977 yilinda Misir Devlet Baskani Enver Sedat, Israil’e gitti.
Knessette yaptig1 konusmada, Israilliler ile Araplar arasinda
“psikolojik bir duvar” oldugundan bahsetti. Bu duvarin,
sorunlarin yiizde 70’ini olusturdugunu belirtti. Buna yanit
olarak, Gyesi oldugum Amerikan Psikiyatri Birligi'nin Psi-
kiyatri ve Dis Tliskiler Komitesi, bu “duvarin” gecirgen olup
olmadigini gérmek amaciyla alt: yil boyunca Arap ve Israilli
niifuzlu kigileri gayri resmi diyaloglar i¢in bir araya getirdi.
Bu sekilde uluslararas: alanda ¢aligmaya basladim ve Virginia
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Interview: Eda Erendag

THERE IS SIGNIFICANT
COMPETITION AMONG
PSYOHOANALYSTS WITH
DIFFERING PERSPECTIVE

ow did you become interested We had an
H in the field of psychiatry and enjoyable interview
psychoanalysis? with Prof. Dr. Vamik

My mother’s grandfather, named Omer Volkan, one of the
Y 5 ’ leading figures
in the fields of
psychoanalysis
and political
psychology, who

has authored over

Vamik, was the last Kadi (religious
authority) in Nicosia. Omer Vamik
suddenly disappeared while studying in
Istanbul. His body was found 53 days
later in the Sea o.fMarTnara. Nobody 40 books and more
knew who had killed him. Later, V\.f.hen than 400 scientific
I was born, I was given the name Omer articles
Vamuik. Such traumas in my family

and carrying the name Omer Vamik

increased my interest in studying human psychology.

What is the motivation behind your interest in psychopolitical
studies?

I'was born in Cyprus. After graduating from Ankara Medical
School in 1956, 1 was unable to work and earn money as a young
physician in Turkey because I was a British citizen. At that time,
there was a shortage of physicians in the USA, and doctors

from other countries were encouraged to move there. In 1957, 1
went to the USA to study psychiatry, and later, I specialized in
psychoanalysis.

In 1977, Egyptian president Anwar Sadat went to Isracl. While
giving his speech at the Knesset he referred to a “psychologi-

cal wall” between the Israelis and the Arabs—a wall that, he
stated, accounted for 70 percent of the problems between them.
In response, the American Psychiatric Association’s Commit-
tee on Psychiatry and Foreign Affairs, of which I was a member,
brought influential Arabs and Israelis together for unofficial
dialogues for six years to find out if this “wall” could be made
permeable. This is how I started working in international arena.
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Universitesi'nde Zihin ve Insan
Etkilesimi Aragtirma Merkezi'ni

0 s e

I opened the Center for the Study

of Mind and Human Interaction

(CSMHI) agtim. CSMHTI'nin

disiplinleraras: Gyeleriyle birlikte,

SIGOURNEY

(CSMHI) at the University of Vir-
ginia. With interdisciplinary mem-

ulusal, dini veya ideolojik olarak

AWARD

bers of CSMHI we began to bring

biiyiik gruplarin daha bariggil bir
birliktelikte yagam i¢in onemli
temsilcilerini bir araya getirmeye

bagladik.

Yayinlarinizda ele aldiginiz teor-
iler ve kavramlar giiniimiiz sosyal
sorunlarina nasil isik tutuyor?
Catigmalar, savasg benzeri durum-
lar ve savaglarin nedenleri genel-
likle hukuki, siyasi ve ekonomik
faktorler gibi gorinir. Benim
teorilerim ve kavramlarim,

biiyiik etnik, ulusal ve ideolojik

gruplarin psikolojisine odaklanir.

Ornegin, savas benzeri durumlar
ve savaglar, biylk gruplarin kim-
liklerini korumak ve stirdirmek
amaciyla ortaya gikar.

Ayrica, benzerlik ilkesinin
korunmasi, psikolojik sinirlarin
korunmasi, bagkalar: tarafindan
yaratilan ortak travmalarin giiniimiiz ¢atigmalariyla nasil i¢ ice
gectigi ve siyasi liderlerin bu tiir ¢catigmalarin gelisimindeki
rolleri tizerinde de incelemelerde bulundum.

Toplu travmalardan sonra toplumsal iyilesme siirecleri
hakkinda ne diisiiniiyorsunuz? Etkili yontemler nelerdir?
CSMHTI'deki meslektaglarim ve ben, karsit biiytik gruplar: bir
araya getirerek baris icinde bir arada yagamalarini saglamak icin
yeni yollar bulmaya yonelik bir yontem gelistirdik.

Tree Model'in ilk agamast, ilgili biiyiik gruplari temsil eden
genis bir yelpazedeki insanlarla yapilan, duruma yonelik ele
alinmasi gereken temel unsurlar hakkinda, bilingdist olanlar
da dahil, bir anlayigin ortaya ¢ikmaya bagladigi, derinlemesine
psikanalitik olarak bilgilendirilmis gériigmeleri igerir.

Kargit biiytik gruplarin niifuzlu temsilcileri arasindaki
psikopolitik diyaloglar, psikanalitik olarak bilgilendirilmis
bir kolaylastirici ekip rehberliginde yiritilir ve miimkiin
oldugunca sik, birkag yil boyunca siiren bir dizi ¢ok glinliik
toplantilarda gerceklestirilir.

Bu diyaloglar ilerledikge, biiytik grubun kimligini koruma ko-
nusundaki “patolojik” yollar: degistirmeye yonelik direnigler giin
yiiziine ¢ikarilir ve ifade edilir, boylece biyik grup kimligine
yonelik hayali tehditler yorumlanabilir ve gercekei iletigim
saglanabilir.

Yeni kazanilan i¢ goriilerin sosyal ve politik politika tizerinde,
ayni zamanda genel halk Gzerinde de etkili olabilmesi i¢in, son

asama resmi hitkiimet ve taban destegi ile somut eylemler, pro-
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organizations who are mi
dvances in psychoanalys

together important representatives
of national, religious or ideologi-
cal large groups for a more peaceful
co-existence.

How do the theories and concepts
you discuss in your publications shed
light on today’s social problems?
Conflicts, war-like situations, and
wars have causes that appear to

be legal, political, and economic
factors. My theories and concepts
focus on the psychology of large
ethnic, national, and ideological
groups.

For example, war-like situations
and wars emerge to protect and
sustain the identities of large groups.
I have also examined the preserva-
tion of the principle of dissimilarity,
the maintenance of psychological
boundaries, the intertwining of
shared traumas inflicted by others with contemporary conflicts,
and the roles of political leaders in the development of such
conflicts.

What do you think about social healing processes after mass
trauma? What are effective methods?

My colleagues and I from CSMHI developed a method of
bringing opposing large groups together in order to find ways for
them to coexist peacefully.

'The first phase of the Tree Model includes in-depth psychoanalyt-
ically-informed interviews with a wide range of people who rep-
resent the large groups involved, through which an understanding
begins to emerge concerning the main aspects, including uncon-
scious ones that surround the situation that needs to be addressed.

'The psychopolitical dialogues between influential representatives
of opposing large groups are conducted under the guidance of a
psychoanalytically-informed facilitating team and take place in
a series of multi-day meetings, as often as possible, over several
years.

As these dialogues progress, resistances against changing the
large group’s “pathological” ways of protecting its identity are
brought to the surface and articulated, so that fantasized threats
to large-group identity can be interpreted and realistic commu-
nication can take place.

In order for the newly-gained insights to have an impact on social
and political policy as well as on the populace at large, the final phase

requires the collaborative development of concrete actions, programs,
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gramlar ve kurumlarin is birligi icinde gelistirilmesini gerektirir.
Bu ¢ok yilli metodoloji, psikanaliz, tarih ve diplomasi gibi ¢esitli
disiplinlerin i birligi yapmasina, mevcut gerilimlerin altinda
yatan psikolojik ve tarihsel yonleri ifade edip islemelerine olanak
tanir. Ogrenilenler daha sonra, biiyiik gruplar arasinda daha
barigcil bir birlikte yagam saglanabilmesi ve ‘6tekinden gelen
biiyiik grup kimligine yonelik tehditlerin (6zellikle hayal edilen-

ler) dizginlenebilmesi i¢in uygulamaya konur.

Tree Model, dis tehlikelerin agir1 oldugu bir duruma hig
uygulanmamigti. Ancak, akut ve ¢ok 8liimciil durumlar i¢in
stratejiler digtinmek ve hatta baglatmak i¢in uyarlanabilecek
kavramlar igerir.

Gelecekte psikiyatri ve psikanaliz alaninda ne tiir gelismeler
bekliyorsunuz? Bu alanlarin nasil bir yon alacagina dair
ongdriileriniz nelerdir?

Psikanaliz i¢inde diinya meselelerinin psikolojisini incelemeye
yonelik bir ilgi oldugunu fark ettim. Ayrica, farkli bakis agilarina
sahip psikanalistler arasinda 6nemli bir rekabet var. Su anda,
psikanalistler veya psikiyatristler tarafindan diinya meseleleri
tizerinde 6nemli bir etkisinin oldugunun farkinda degilim.
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and institutions with official governmental and grassroots support.
'This multi-year methodology allows several disciplines including
psychoanalysis, history and diplomacy, to collaborate, to articu-
late and work through underlying psychological and historical
aspects of existing tensions. What is learned is then operational-
ized so that more peaceful coexistence between the large groups
can be achieved, and threats (especially the fantasized ones) to
large-group identity coming from the “other” can be tamed.

'The Tree Model had never been applied to a situation where the
external dangers were extreme. It, however, contains concepts
that can be modified for thinking of, and even starting, strategies
for acute and very deadly situations.

What kind of developments do you expect in the future in the
field of psychiatry and psychoanalysis? What are your predic-
tions about the direction these fields will evolve?

I have noticed an interest within psychoanalysis in studying the
psychology of world affairs. Additionally, there is significant
competition among psychoanalysts with differing perspectives.
Currently, I am not aware of any significant influence on world
affairs by psychoanalysts or psychiatrists.

www.wald.org.tr

S HAYATINA
GECISTE KARIYER
MENTORLUGU

WALD, Save The Children ve Insani Gelisme Vakfi INGEV)
is birligiyle Kiciikcekmece'de yasayan yabanci miilteci ve
gogmenler icin i hayatina gegiste kariyer mentorligi egitimi
verdi.

Is giicii piyasasina erisimleri ve farkli is kollar1 alaninda
bilgilendirmeyi amaglayan programa ilgi olduk¢a yogun oldu.
Bu c¢ergevede katiimeilarla program boyunca, mentorlik
gorlismeleri yapildi. Yapilan gériigmelerde daniganlara calistiklar:
ya da ¢aligmak istediklerine ve hayatlarina nasil devam etmek
istediklerine dair sorular soruldu. Danisanlarin verdikleri
cevaplara gore uzmanlar danigmanlik hizmeti sundular.

Soru-Cevap  bolimiinin  ardindan  programin  nasil
ilerleyecegine dair katilimcilara bilgi verildi. Verilen bilgiler
is1ginda ilk etapta Tirkge 6grenmenin gerekliligi, stresle bag
etme yontemleri ve iyilik halini gii¢lendirmeye dair grup
oturumlar gerceklestirildi. Akabinde cv hazirlama teknigi ve
is bagvuru strecleriyle birlikte milakat teknikleri hakkinda
bilgilendirmelerde bulunularak katilimeilar kendilerine uygun
is kollarina yonlendirildiler.

www.wald.org.tr

CAREER MENTORING
~OR TRANSITIONING TO
THE WORKFORCE

ity
I
g

1L

In collaboration with WALD, Save The Children, and the Human
Development Foundation (INGEV), career mentoring training
was provided for foreigners, refugees and immigrants living in
Kigiikgekmece to assist their transition into the workforce.

There was significant interest in the program, which aimed to
improve access to the labor market and provide information
about various job sectors. Throughout the program, participants
engaged in mentoring sessions where they were asked questions
about their current or desired employment and how they wish to
continue their lives. Based on the participants’ responses, experts
provided tailored consulting services.

Following a Q&A session, participants were informed about
the program’s progression. In this context, initial group
sessions focused on the necessity of learning Turkish,
stress management techniques, and strengthening well-
being. Subsequently, the program included training on
CV preparation, job application processes, and interview
techniques, helping participants to be directed towards
suitable job sectors.
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AVRUPA BIRLIGI
SURDURULEBLR
KALKINVA 7L BVIE
~ARPORU

2024

Avrupa Birligi'nde Sirdiirilebilir
Kalkinma Izleme Raporu, Avrupa Birligi
Baglaminda Siirduriilebilir Kalkinma
Amaglarinin Ierlemesi, 2024

Avrupa Istatistik Ofisi (Eurostat) tarafindan 2024 yilinda
yayimlanan Avrupa Birligi'nde Strdirilebilir Kalkinma
Izleme Raporu, Avrupa Birligi Baglaminda Stirdiiriilebilir
Kalkinma Amaglarinin Tlerlemesi balikli raporda Avrupa
Birligi 6zelinde Siirdirilebilir Kalkinma Amaglarinin 2024
yili itibariyle geldigi durum ve istatistikler paylagilmis olup
2030 yili hedeflerinde gelinen noktalar ve gelisim alanlari
ifade edilmistir. 2030 Stirdiirtilebilir Kalkinma Giindemi ve Ey-
lil 2015'te Birlegmis Milletler (BM) tarafindan kabul edilen 17
Stirdiirtilebilir Kalkinma Amaci (SKA), stirdiirtilebilir kalkinmay:
basarmak i¢in hazirlanan bir yol haritasidir. Avrupa Birligi (AB),
2030 Giindemi’ni yerine getirme konusunda tam anlamuyla
taahhitte bulunmustur ve SKAlar, Avrupa Komisyonu'nun
caligma programinin ayrilmaz bir parcasini olugturmaktadir. Bu
baglamda, Avrupa Birligi, Temmuz 2023te Birlesmis Mil-

letler Yiiksek Diizeyli Siyasi Forumu'nda 2030 Giindeminin
uygulanmastyla ilgili ilk Gonillii Incelemesini sunmustur.

EUROPEAN UNION
SUSTANABLE
DEVELOPMENT
MONITORNG REPORT
2024

Sustainable development in the European
Union Monitoring report on progress
towards the SDGs in an EU context
2024 edition

In the report titled Sustainable development in the Eu-
ropean Union Monitoring report on progress towards the
SDGs in an EU context 2024, published by the European
Statistical Office (Eurostat) in 2024, the situation and
statistics regarding the achievement of the Development
Sustainable Goals in the European Union in 2024 were
shared, and the points and areas reached in the 2030 goals
were expressed. The 2030 Agenda for Sustainable
Development and its 17 Sustainable Development
Goals (SDGs), is the world’s roadmap for achieving
sustainable development. The European Union (EU)
has fully committed itself to delivering on the 2030
Agenda, and the SDGs form an intrinsic part of the
European Commission’s work programme and the
EU also presented its first Voluntary Review on the
implementation of the 2030 Agenda at the United
Nations’ High-Level Political Forum in July 2023.

The UN Sustainable Development Goals
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Decent work and
economic growth

Izleme; 2030 Giindemi'nin vizyonunu gergeklestirmede, hem
kiiresel diizeyde hem de Avrupa Birliginde, 17 SKAya dogru
kaydedilen ilerlemeyi degerlendirmek ve gorsellestirmek sureti-
yle 6nemli bir bilesendir. 2017den beri, Eurostat, Avrupa Birligi
baglaminda SKAlara dogru kaydedilen ilerlemeyi izleyen yillik
raporlar hazirlamaktadir. Bu nedenle, paylastigimiz 2024 baskast
bu serideki sekizinci rapordur ve resmi Avrupa Birligi Surdiiril-
ebilir Kalkinma Amaglari gosterge setine dayanarak AB'nin
hedeflere dogru ilerlemesini analiz etmektedir.

Rapor; secilen gostergelere gére Avrupa Birliginin son 15 yillik
donemde, 2015 yilindan 2030 yilina kadar SKATlarin ilerleyip
ilerleyemeyecegine dair nesnel bir degerlendirme sunmaktadur.
Ayrica, meveut verilerin en son bes yillik donemi yani kisa
vadeli donem i¢in yapilan degerlendirmeler, bir egilimin kalict
olup olmadigini veya yakin zamanda yénini veya hizini
degistirip degistirmedigini gostermek amactyla sunulmaktadir.
Yillik verilerin zaman gecikmesi g6z 6niine alindiginda,
degerlendirmeler genellikle 2022 veya 2023 yilina kadar olan
donemlere atifta bulunmaktadir. Avrupa Birligi Gelir ve Yagam
Kogullar: Istatistikleri (EU-SILC), 2021 yilina kadar insanlarin
gelirlerine atifta bulunmaktadir. Bu nedenle, COVID-19
pandemisinin etkileri, yaganan savas ve ¢atigmalarin etkileri gibi
gelismeler de buytik 6lgide bu raporda yansitilmaktadur.

Avrupa Komisyonu ¢alismalar: Avrupa Birligi
baglaminda SKA’lara dogru ilerlemenin izlenmesine
bagldir. AB SKA; gosterge setinin kabuliinden bu yana,
Eurostat, diger Komisyon hizmetleri, Avrupa Cevre
Ajanst ve Avrupa Istatistik Sistemi (ESS) icindeki Uye
Devlet organizasyonlari ile yakin is birligi icinde gosterge
cercevesinin daha da gelistirilmesini yirttmistiir. Bu
stirecte ayrica Konsey Komiteleri, Calisma Gruplar1 ve
sivil toplum da siirece dahil edilmistir.

Eurostat, Avrupa Birligi baglaminda SKA’lara dogru
ilerlemeyi dizenli olarak izleyerek ve raporlayarak bu

www.wald.org.tr

Monitoring is an essential component in realising
the 2030 Agenda’s vision, both globally and in the
EU, by assessing and visualising the progress made
so far towards the 17 SDGs. Since 2017, Eurostat
prepares annual reports monitoring the progress
towards the SDGs in the EU context. The 2024 edi-
tion is thus the eighth report in this series, analysing
the EU’s progress towards the goals based on the
official EU SDG indicator set.

The report presents an objective assessment of
whether the EU — according to the selected indica-
tors — has progressed towards the SDGs over the
past 15-year period. Additionally, assessments of
the most recent five-year period of available data
(short-term’) are presented to provide an indica-
tion of whether a trend has been persistent or has
recently changed direction or pace. Given the time
lag of the annual data, the assessments mainly refer
to the periods up to 2022 or 2023. EU Statistics on
Income and Living Conditions (EU-SILC) refer to
people’s income up to the year 2021. Thus, impacts of
the COVID-19 pandemic are fully visible and more

recent developments such as conflicts and wars, etc.

'The work of the European Commission is linked to moni-
toring progress towards the SDGs in the context of the
European Union. EU SDGs; Since the adoption of the in-
dicator set, Eurostat has carried out the further development
of the indicator framework in close cooperation with other
Commission services, the European Environment Agency
and Member State organizations within the European
Statistical System (ESS). Council Committees, Working

Groups and civil society were also involved in this process.

Eurostat supports this approach by regularly monitoring and
reporting progress towards the SDGs in the context of the
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Sustainable development
in the European Union
Monitoring report on

progress towards the SDGS

in an EU context
2024 edition

yaklagimi desteklemektedir. Newsletterda paylagtigimiz
bu yayin, Eurostat’in SKA’lara y6nelik ilerlemeyi nicel
olarak degerlendiren izleme raporlari serisinin sekizinci
baskisidir. Bu yayin, Avrupa Birligi'ne 6zgl gostergeleri
iceren ve uzun vadeli AB politikalar: baglaminda hede-
flere dogru ilerlemenin izlenmesini saglayan AB SKA
gosterge setine dayanmaktadir. UN’in kiiresel gostergeler
listesiyle uygun ve uyumlu olsa da, tamamen ayni degildir.
Bu durum, AB SKA gostergelerinin AB politikalarini
izlemeye ve Avrupa baglaminda 6zellikle ilgili olan olgu-
lara odaklanmasina olanak tanur.

Eurostat izleme raporu, hem AB hem de Uye Devlet
seviyelerinde SKA ile ilgili politikalarin koordinasyonunu
kolaylagtiran 6nemli bir aragtir. Bu siirecin bir pargasi
olarak, SKA’larin uygulanmasinda ilerlemenin stirekli
olarak degerlendirilmesini ve izlenmesini tegvik eder ve
SKA'larin kesisen dogasini ve aralarindaki baglantilar:
vurgulamaya yardimei olur.

Avrupa Birligi, Siirdiiriilebilir Kalkinma Amaglarina
(SKA’lara) nasil ilerledi?

Genel bir bakisla bakilacak olursa raporda segilen gostergelere
gore AB’nin son bes yillik donemde her bir 17 amaca dogru
ilerleme hiz1 goriilebilmektedir. Sinirli veri erisimi nedeniyle,
tum gostergeler i¢in uzun vadeli bir degerlendirme miimkiin
olmamakla birlikte gosterge egilimlerinin degerlendirilmesi
ve bunlarin hedef diizeyinde birlestirilmesi yontemi raporun

sonunda bulunan Ek IT'de a¢iklanmaktadir.

Degerlendirilen beg yillik donemde, AB’nin, esitsizliklerin
azaltilmasi (SKA 10), onurlu is ve ekonomik biiyimenin
saglanmasi (SKA 8) ve yoksullugun azaltilmas: (SKA 1)
konularinda 6nemli ilerlemeler kaydettigi gorilebilir. Ayrica,
stirdiirtilebilir tarim (SKA 2), yenilik ve altyap: (SKA 9),
strdtirtilebilir tiiketim ve tiretim (SKA 12), deniz alt: yagamu
(SKA 14), kaliteli egitim (SKA 4) ve cinsiyet esitligi (SKA
5) hedefleriyle ilgili de iyi ilerlemeler saglandigini raporda
gorebiliriz. Avrupa Birligi, ayrica barig, adalet ve guigli ku-
rumlar (SKA 16), stirdiirtilebilir sehirler ve topluluklar (SKA
11), kiiresel ortakliklar (SKA 17) ve iklim eylemi (SKA 13)
hedeflerine dogru da ilerleme kaydetmistir.

Suirekli, kapsayici ve siirdiiriilebilir ekonomik
biiyiimeyi, tam ve tiretken istihdami ve herkes i¢in
onurlu isi tegvik etme (SKA 8)

Temmuz ayt WALD Newsletter'in ana temast olarak sectigimiz
Stirdiirtilebilir Kalkinma Amaci 8, iyi ticreli nitelikli iglerin yaratlmast
icin stirekli ekonomik biiytime ve yiiksek ekonomik verimliligin 6ne-
mini tanir ve herkes icin tam isthdam ve onurlu i firsatlarini tegvik eder:
Stirdiiriilebilir Kalkinma Amac 8 ‘Onurlu is ve ekonomik biiyime,
izlenen neredeyse tiim gostergelerde stirekli iyilesmeler gostermektedir,
ancak ilerleme hrzi 2023'te 6neeki yallara oranla kismen yavaglamugtir:
2023'te bir duraklama yasanmus olmasima ragmen, kisi basina diisen

European Union. This publication we shared in the News-
letter is the eighth edition of Eurostat’s series of monitoring
reports that quantitatively evaluate progress towards the
SDGs. This publication is based on the EU SDG indica-
tor set, which includes indicators specific to the European
Union and enables monitoring progress towards the targets
in the context of long-term EU policies. While it is appro-
priate and compatible with the UN list of global indicators,
it is not quite the same. This allows EU SDG indicators to
focus on monitoring EU policies and on phenomena that
are particularly relevant in the European context.

'The Eurostat monitoring report is an important tool

that facilitates the coordination of SDG-related poli-
cies at both EU and Member State levels. As part of this
process, it encourages ongoing evaluation and monitoring
of progress in implementing the SDGs and helps high-
light the cross-cutting nature of the SDGs and the links
between them.

How has the EU progressed towards the
SDGs?

The overview arrow (overleaf) shows the pace at which
the EU has progressed towards each of the 17 goals over
the most recent five-year period according to the selected
indicators. Due to limited data availability, a long-term
assessment is not possible for all indicators. The method
for assessing indicator trends and aggregating them at the
goallevel is explained in Annex II.

Over the five-year period assessed, the EU has made sig-
nificant progress towards reducing inequalities (SDG 10),
ensuring decent work and economic growth (SDG 8) and
reducing poverty (SDG 1). Good progress has also been
achieved in relation to the goals on sustainable agriculture
(SDG 2), innovation and infrastructure (SDG 9), sustain-
able consumption and production (SDG 12), life below
water (SDG 14), quality education (SDG 4) and gender
equality (SDG 5).The EU has also seen progress towards
the goals on peace, justice and strong institutions (SDG
16), sustainable cities and communities (SDG 11), global
partnerships (SDG 17) and climate action (SDG 13).

Promote sustained, inclusive and sustainable economic
growth, full and productive employment and decent
work for all (SGD 8)

SDG 8 ‘Decent work and economic growth’ shows
continued improvements in almost all the indica-
tors monitored, even though the pace of the pro-
gress partly slowed in 2023 compared with earlier
years. Despite a stagnation in 2023, both GDP per
capita and investment have improved since 2018. This
tavourable development is also reflected in the labour
market, with the EU’s employment rate reaching a new

frg EUROSTAT GSYIH ve yatinmlann 2018den beri iyilestigi gozenmektedit. Bu record high of 75.3% in 2023. Similarly, both the EU’s
“dih SUPPORTS THE S5DG

eurostatia
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olumlu gelisme, isgtici piyasasina da yansimaktadir; AB'nin isthdam
orant 2023'e yeni bir rekor olan %75,3e ulagmusti: Benzer sekilde,
AB'nin uzun vadeli issizlik oran, ne egitimde ne de istthdamda olan
genclerin (NEET) orar: 2023%e rekor diizeyde diigiik seviyelere
gerilemigtir. Bu durumda AB'nin istthdam ve NEET oranlarina
yonelik 2030 hedeflerine ulagma konusunda iyi bir pozisyonda oldugu
gortilmektedir. Onurlu is alaninda, hem fatal is kazalarinmn sikligi hem
de Galisan yoksul orar degerlendirilen dénemde olumiu gelismeler
gostermisti. Ancak, AB'nin materyal ayak izi 2017den beri biiytimiis
olup, ABde kaynak talebinin hala ekonomik faaliyetle giiclii bir sekilde
baglantih oldugunu gostermektedir:

Stirdurilebilir ekonomik biiytime ve onurlu isler, Avrupa
tilkelerinin gelisimi ve refahu ile bireylerin iyilik hali ve
kisisel tatmini i¢in hayati 6neme sahiptir. AB baglaminda
SKA 8in izlenmesi, stirdiiriilebilir ekonomik biytime,
istthdam ve onurlu is alanlarindaki egilimlere bakmayi
icerir. AB, degerlendirilen bes yillik donemde SKA

8% dogru oldukea glicli bir ilerleme kaydetmistir. AB
ekonomisi biiytimiis ve bu da AB’nin genel istthdam
durumunu iyilestirmistir. Bu nedenle, AB, 2030 y1ili i¢in
genel istthdam orani ve istihdamda olmayan veya egitim
ve 6gretimde bulunmayan genglerin oranina iligkin
tamamlayici hedeflerine ulagma yolundadir. Ayrica, calisma
kosullar1 da iyilesmis olup, fatal is kazalar1 ve is ici yoksul-
luktan etkilenen insan sayist azalmigtir. Ancak, ekonomik
biiytime, degerlendirilen beg yillik dsnemde AB’nin materyal
ayak izindeki artigla paralel gitmistir.

Ekonomik biiytime, refah ve toplumun iyilik hali i¢in énemli
bir itici gii¢ olmasina ragmen, bagimh oldugu cevreye zarar
verebilir. Gelecek nesillerin refahim saglamak icin AB, Avrupa
Yesil Anlagmast olarak bilinen yeni bir biiyime stratejisi
benimsemigtir. Bu strateji, Birligi modern, kaynak verimli, adil
ve rekabeti bir ekonomiye doniistiirmeyi amaglamaktadir. Bu
hedefi izlemek i¢in secilen gostergeler, degerlendirilen beg yilhk
donemde Avrupalilarin genel olarak stirekli ekonomik biiyii-
menin tadin ¢ikardiFim gostermektedir. Ancak, bu biiytime,
AB’nin karbon ayak izindeki artigla birlikte gergeklesmistir.

Bolgelere ve tlkelere gore istihdam oranlar ile uzun
sureli igsizlik oranlar: verilerinin gosterildigi bu stirdiirtl-
ebilir kalkinma amaglar1 maddesinde (8) gayri safi milli
hasilanin yatirima oranlari, gercek gayri safi milli hasila,
isttihdamda ve egitimde bulunmayan (NEET) gen¢
kisilerin istatistiklerinin paylasildig: bu raporda, Avrupa
tilkelerinin rakamsal kargilagtirmalarini ve kisa-uzun vad-
ede 6ngorilen hedeflere dair incelemeleri bulabilirsiniz.

Raporun ashna bu link iizerinden ulasabilirsiniz
https.//ec.europa.eu/eurostat/documents/15234730/19397895/KS-
05-24-071-EN-N.pdf/730c983a-fa93-6ce2-7905-2379de04f3¢9
2version=1.05t=1718611411114
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long-term unemployment rate and the share of young
people neither in employment nor in education and
training (NEET) fell to new record lows in 2023. The
EU is thus well on track to meet its respective 2030
targets for employment and NEET rates. In the area of
decent work, both the incidence of fatal work accidents
and the share of ‘working poor’ have seen favourable de-
velopments in the time period assessed. The EU’s mate-
rial footprint, however, has grown since 2017, suggesting
that in the EU resource demand is still strongly linked
with economic activity.

Sustainable economic growth and decent jobs are vital for the
development and prosperity of European countries and for
the well-being and personal satisfaction of individuals. Moni-
toring SDG 8 in the EU context includes looking at trends in
sustainable economic growth, employment and decent work.
'The EU made very strong progress towards SDG 8 over the
five-year period assessed. The EU economy has grown, which
has improved the EU’s overall employment situation. There-
fore, the EU is on track to achieve its complementary targets
for the overall employment rate and the proportion of young
people not in employment or in education and training for
2030. Additionally, working conditions have improved and
the number of people affected by fatal work accidents and
in-work poverty has decreased. However, economic growth
paralleled the increase in the EU’s material footprint over the
five-year period evaluated.

The Eurostat monitoring report is a key tool
for facilitating the coordination of SDG-related
policies at both EU and Member State levels.
As part of this process, it promotes the ongo-
ing assessment and monitoring of progress in
implementing the SDGs, and helps to highlight
their cross-cutting nature and the links between
them

In this sustainable development goals article (8) where
employment rates and long-term unemployment rates
data are shown by regions and countries, the ratios of
gross national product to investment, real gross national
product, and statistics of young people not in employ-
ment and education (NEET) are shared. In this report,
European countries’ You can find numerical comparisons
and reviews of short- and long-term targets.

You can access the original report via this link
https://ec.europa.eu/eurostat/documents/15234730/19397895/
KS§-05-24-071-EN-N.pdf/730c983a-fa93-6ce2-7905-
2379de04f3e92version =1.0t=1718611411114

www.wald.org.tr
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(Data mainly refer to 2017-2022 or 2018-2023)
8
Decent work and
economic growth
10
. . Re
Ltk

duced
inequalities

12

1

2

Responsible
consumption Zero Nopoverty ™.
and production 9 hunger
‘I 3 Industry,
innovation
Climate and
action é & infrastructure :
14 p
Life below  significant
11 water  progress

16

Sustainable L 4
i Peace, justice
) cities and .
“.. communities| ~2ndstrong Quality
institutions education

5

Gender
equality

3

Good health
and well-being

17

Partnerships

Affordable
and clean for the goals
energy
Clean water ..
i and r
o sanitation
land
<:p
moderate : moderate
movement progress
away :
www.wald.org.tr 25 temmuz 2024 - sayi 7



